
Pennsylvania is committed to
strengthening the special education
personnel pipeline through targeted

projects designed to:

Attract – Prepare - Retain

Attract skilled, compassionate, and
diverse individuals to the varied
career options within the field of
special education

A key component to addressing special education personnel shortages is ensuring well-prepared,
qualified personnel have access to and utilize evidence-based resources to effectively support students

with disabilities. 

APR Targeted Projects
Data provides the motivation and

direction for The Pennsylvania
Department of Education, Bureau of

Special Education's APR efforts.
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personnel long-term through the
collective efforts of federal, state,
and local entities. 
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The Data
The Center for Analysis of Longitudinal Data in Education Research (CALDER) Center at the American

Institutes for Research is gathering data about the special education teacher pipeline in Pennsylvania and
the projects associated with the Pennsylvania Bureau of Special Education ‘s Attract, Prepare, and Retain

(APR) efforts. To provide formative feedback on the APR projects, participating students and educators were
surveyed. These data provide some early evidence about how participants view their experiences with

these projects. 

Goal:  Increase the interest of secondary/
postsecondary student in pursuing a career as
a special educator by providing experiential
learning that supports the success of students
with disabilities.

Developing Future Special
Educators Grant

APR Mentoring Project

Goal: Increase the retention of special education
personnel.

APR Networking & Learning
Community Project

Goal: Increase the retention of special education
personnel through participation in networking
opportunities.
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Reflecting on your experiences as a mentee this year,
indicate how much you agree or disagree with the
following statement: Participating in the APR
Mentoring Project positively impacted my growth as a
professional

The information shared in the session will be useful
in my work.

Do you currently have any interest in or plans to
pursue a career in special education?




